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This school year let's be 

healthier -- together. 

Open Enrollment is July 12 -
August 20, 2021. 

Benefits are effective 
September 1, 2021 -
August 31, 2022. 



          

       
 

         
      

         

          

             

                 
              

August 31 each year 

IMPORTANT 
Benefit plan year runs September 1 – 

Most benefits are available for enrollment without a 
medical plan 

Review your elections each year so that you select the 
best options for you and your family 

Your FSA election will not rollover, you must make 
an election each year 

It is against the law to elect coverage for an 
ineligible person. Participants may be asked to 
provide satisfactory proof of eligibility 



 BENEFITS OFFERED 



       
 

 

Let’s brush up on some of the most 
common terms. 

PREMIUM 
This is the semi-monthly amount you pay for 

coverage per paycheck 

DEDUCTIBLE 
This is the amount you pay annually for 

covered health care services before your 

health plan starts to pay. Keep in mind that 

your health plan covers certain preventive 

benefits at 100%, even before you meet your 

deductible 

COPAYS 

A copay is the set amount you pay for a covered 

service at the time you receive it. This amount can 

vary by the type of service or provider. For example, 
you may pay $30 to see your regular doctor, and you 

may pay $70 to see a specialist like an 

endocrinologist. 

COINSURANCE 

Coinsurance is the portion you’re required to pay for 

services after you meet your deductible. It’s often a 

specified percentage of the costs. For example, you 

pay 30% in coinsurance and your health plan pays 

70%. 



     

          
        

     
    

   
        

       

 

             
    

         
       

        
        

         
          

        
         

 

Just a few more common terms... 

PRIMARY CARE PROVIDER (PCP) 
A PCP is the provider you choose to be your primary 
source for medical care. Your PCP coordinates all your 
medical care and treatment, including hospital 
admissions and referrals to specialists. 

MAXIMUM OUT-OF-POCKET (MOOP) 
MOOP is the maximum amount you’ll pay each plan year 
for medical costs. After reaching your MOOP, your 
health plan pays 100% of allowable charges for covered 
services for the rest of the plan year. 

IN-NETWORK PROVIDERS 
These providers are contracted with your health plan to 
provide medical services and treatment at a negotiated 
rate. 

PRIOR AUTHORIZATION 
Some carriers require prior approval for certain services 
or treatment before you have them or within 48 hours of 
emergency treatment. Prior authorization will need to be 
obtained for these services to be covered by your plan. 

A referral is a written authorization from your PCP to see a different 
REFERRAL contracted provider, specialist or facility. 

https://www.bcbstx.com/trsactivecare/coverage/preauthorization


   

 
   

 

    
      

    
       

 

     
    

       
   

      
       

     
    
      

     
    

 
   

   

    
    

 

 

             

TAKE NOTE: IMPORTANT DATES 
SELF ENROLL 

ONLINE 

JULY 12 
- AUG 16 

Comfortable with navigating the portal 
and having access 24/7, then login with 

your credentials and complete your 

enrollment as soon as the portal opens on 

July 12th. 

BY PHONE 

JULY 12 
- AUG 20 

Need assistance and want to talk 

through your options and scenarios? 

This option is just for you. Your 

Employee Benefits Department and 

First Financial are here to assist you 

during operating hours 8 AM - 5 PM. 

IN-PERSON 
BY APPOINTMENT 

JULY 12 - 15, 28 
AUG 11-13, 16, 

18-20 

We know completing your enrollment in 

person provides confidence and real-time 

support. You can schedule an appointment 

to complete your enrollment at the 

Administration Building. Go to 

https://www.galenaparkisd.com/Page/9994 

Complete your enrollment by August 16 to receive your ID cards by September 1 

https://www.galenaparkisd.com/Page/9994


  
 

MEDICAL 
BLUE CROSS 
BLUE SHIELD 



    WHAT'S NEW & WHAT'S CHANGING 



  MEDICAL PLANS AT-A-GLANCE 
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MORE VALUE, LOWER COSTS 
Use in-network providers!!! 

Use Virtual Telehealth! 

Know where to go to get care---Virtual, Primary Doctor, Urgent Care, Emergency 

Get your annual preventive screenings! They are covered at 100%. No copay! 
No deductible! 
Call a Personal Health Guide 

Get the Preauthorization before seeing a specialist (Primary and Primary + 
Plans) 
Check the cost estimator to know how much will have to pay out of pocket 
Check your Prescription costs for each plan! A Lower premium may have 
higher prescription costs 



https://www.bcbstx.com/trsactivecare/doctors-and-hospitals 

https://www.bcbstx.com/trsactivecare/doctors-and-hospitals


      

      

MORE VALUE, LOWER COSTSMORE VALUE, LOWER COSTS 

KNOW WHERE TO GO TO GET CARE! 



 100% COVERED 







  
                 

  
                

 
  

    
    

   
               

       
 

              
      

 
             

  Other TRS-ActiveCare Benefits 
BLUE POINTS REWARDS 

Earn and redeem points at the Online Shopping Mall when you participate in eligible wellness activities on the 

portal. 
FITNESS PROGRAM NETWORK 

Access to a nationwide network of leading national, regional and local fitness centers starting at $25 monthly 

membership fee. 
WELL ON TARGET 

Wellness activities personalized for you 

Women's and family health resources 

PERSONAL HEALTH GUIDES (PHGs) 
Answers questions about benefits, explains health care costs and options for care, helps you use self-
service tools and connects you to other resources. 

24/7 NURSELINE 

Staffed by registered nurses, the 24/7 Nurseline provides answers to general health questions and guides 

you to providers and facilities for care. 
PHARMACY RESOURCES 

CVS Caremark app to check drug costs and savings on diabetic meter and supplies 



 
 

VIRTUAL TELEHEALTH 
TELADOC & 
REDIMD 



    
  

        
           

Your BCBSTX coverage includes
Teladoc® and RediMD* 

*GPISD plan has $0 copay for Teladoc.
This applies to those who waive medical or enroll in ActiveCare HD 



  

 

SAVINGS & SPENDING 
ACCOUNTS 
FIRST FINANCIAL 



 
   

 
   

      
     

      
  

  
    

    
 

     
     

  
 

 
 

           
             

        
 

SPENDING ACCOUNTS 
IRS-approved program that allows you to set aside pre-tax dollars for out-of-pocket

medical and dependent care expenses. Debit cards are issued for both accounts. 
THESE ACCOUNTS ARE USE-IT OR LOSE-IT. Plan wisely! 

HEALTHCARE FSA 
2021 Limit $2,750 

Annual contribution is available 
up front on your FSA debit card.
If your spouse is participating in

an HSA plan, you can not elect
an FSA plan. 

DEPENDENT CARE FSA 
2021 Limit $10,500 per household;
$5,250 married filing separately 

Dollars are made available on your
FSA benefits card as contribution are 

made 
each month. 



  
     

 
              

              
         

 
         

             

HEALTH SAVINGS ACCOUNT 
2021 Limit $3,600 Individuals; $7,200 Households 

Allows you to set aside money on a pre-tax basis to pay for qualified medical 
expenses. To participate in this plan you must be enrolled in the ActiveCare HD

plan. No other plan is eligible for an HSA. 

A debit card is issued with this plan. 
You cannot participate in this plan, if your spouse has a general purpose FSA. 



DENTAL 
GUARDIAN 



   What's New & Changing? 
1 The PPO Plan will now be 4

5 

Higher Annual Allowance 
provided by Guardian, 
effective September 1, 2021 Rollover of unused annual 

allowance (conditions 
2 Three plans to choose apply) 

from - DHMO, PPO High 
6 Orthodontics benefits for and PPO Low 

adults and children 
3 Lower premium PPO option (excludes PPO Low) 



  

    
      

     
     

  
    

 

       
    

    
    

 

 

       
    

    
   

    

THREE DENTAL OPTIONS 

DHMO 

You enjoy negotiated discounts from 
our network dentists. You pay a fixed 
copay for each covered service. Out-
of-network visits are not covered. No 
maximum allowance. Orthodontics 
coverage for adults and children 

PPO LOW 

You can visit any dentist; but you pay 
less out-of-pocket when you choose 
a PPO dentist. Lower maximum 
allowance and rollover, but no 
orthodontics coverage. 

PPO HIGH 

You can visit any dentist; but you pay 
less out-of-pocket when you choose 
a PPO dentist. Higher annual 
allowance and rollover. Orthodontics 
coverage for adults and children. 



 

      
                 

PPO Low does not have orthodontia benefits 
For DHMO, a Primary Care Dentist will be assigned at enrollment; can change anytime, changes take affect monthly 



 

 

Other Benefits 

Oral 
Health 

Rewards 

Guardian will roll over 

a portion of the unused 

annual dental maximum 

into a personal Maximum 

Rollover Account, which 

can be used in future years 

College 
Tuition 
Benefit 

Now Guardian plan participants can get 

insurance that includes the College 

Tuition Benefit. As the cost of college 

continues to rise1 Guardian is helping 

families keep up by providing this exclusive 

benefit program that can be used 

at over 400 colleges and universities 

nationwide. 



 
VISION 
DAVIS VISION 



 
  

What's 
Changing? 
You get $20 

more! 



 
 

VISION Rates 
increased by 

8% 



 

        
           

   
  

      
      

  

  

Can add additional voluntary plans for self, 
spouse and children and pay the premiums 

EMPLOYER PAID 
BENEFITS 
Galena Park I.S.D. provides benefits to you that are 
100% paid by the district. There is no cost to you! 

$25,000 Life Insurance Policy 
Review your beneficiaries 

Employee Assistance Program 

Teladoc (discussed earlier) 



 

    

      

     

    

       
  

   

Employee
Assistance Program 

FREE! 

Six FREE Counseling sessions for you and your 
household family members! 

Support and Resources For: 

Emotional Support (anxiety, stress, depression) 

Legal Guidance (divorce, adoption, wills and more) 

Financial Resources (taxes, budgeting, debt and 

more) 

Work-Life Solutions (child/elder care, home 

repair) 



   
   
    

    
     
    

    

Voluntary 
Supplemental 
Benefits 

Everyone has different needs, 
health challenges, budgets, and 
goals. By choosing your options 
carefully, you and your family 
can get the coverage that fits 
your needs—and the support to 
use your benefits to your 
advantage. 



 
 

 
 
 

Voluntary 
Supplemental 
Benefits 

LIFE INSURANCE 

LONG-TERM DISABILITY 

CANCER 

CRITICAL ILLNESS 

HOSPITAL INDEMNITY 

ACCIDENT (NEW!) 
LEGAL 

RETIREMENT 



 
         

         
 

             
           

        
      

             
  

          

   More On Voluntary Benefits 
LIFE INSURANCE 

Term or Permanent Life Insurance for self, spouse, dependents, grandchildren 

Guarantee Issue for new hires; Underwriting may apply for others 

LONG-TERM DISABILITY 

You may consider disability insurance to provide a portion of your income in the 

event that you become disabled due to sickness, injury or childbirth from 

pregnancy. Please note that pre-existing condition limitations apply. 
Additional EAP benefits available at no cost 

CANCER 

This plan is designated to offset expenses related to the treatment of cancer and 

29 specified diseases. 
Two options available; $100 cash benefit for an annual cancer screening 



 
             

         
            

 
            

 
              

  
 

           
             

  

   More On Voluntary Benefits 
CRITICAL ILLNESS 

Similar to the cancer plan but it covers illnesses such as heart attack, stroke, 
organ failure and cancer. Subject to pre-existing limitation conditions. 
$100 cash benefit paid to you when you have an eligible annual screening. 

HOSPITAL INDEMNITY 

This plan offers a lump sum payment when you are hospitalized for most 
conditions. 
There are 2 plans to choose from which determines the premium and the level of 
benefits paid. 

ACCIDENT (NEW!) 
Accident insurance that helps with what your health insurance plan might not 
cover. We pay cash benefits directly to you (unless assigned otherwise) to be used 

however you choose. 



        
             

            
    

               
             

             
 

       

    Even More On Voluntary Benefits 
LEGAL 

Allows access to free or reduced attorney services. 
You can elect coverage for you, your spouse and dependent under the age 20 

unless they are enrolled in an accredited university and the coverage will be 

extended up to age 26. 
RETIREMENT 

It is never too early to start saving.There are two pre-tax options in a 403(b) and 

457 (b) plans and an after-tax savings plans with the 403(b) Roth plan. 
With a 403(b) plan you elect a Financial Advisor to help with your investment 
decisions. 
The 457(b) plan is invested directly with Investrust. 



   

 
   

 

    
      

    
      

  
 

     
    

       
   

      
       

     
    
      

     
   

 
   

   

    
    

 

 

             

ENROLLMENT STARTS JULY 12TH 
SELF ENROLL 

ONLINE 

JULY 12 
- AUG 16 

Comfortable with navigating the portal 
and having access 24/7, then login with 

your credentials and complete your 
enrollment as soon as the portal opens 

on July 12th. 

BY PHONE 

JULY 12 
- AUG 20 

Need assistance and want to talk 
through your options and scenarios? 

This option is just for you. Your 
Employee Benefits Department and 
First Financial are here to assist you 
during operating hours 8 AM - 5 PM. 

IN-PERSON 
BY APPOINTMENT 

JULY 12 - 15, 28 
AUG 11-13, 16, 

18-20 

We know completing your enrollment in 
person provides confidence and real-time 

support. You can schedule an appointment 
to complete your enrollment at the 

Administration Building. Go to 
https://www.galenaparkisd.com/Page/9994 

Complete your enrollment by August 16 to receive your ID cards by September 1 

https://www.galenaparkisd.com/Page/9994


   
        

      
  

         
       

    
 

      
  

    

        
    

 
   

   
 

   
    

 
    

 
     

   
       

  
    

    

HOW DO I ENROLL? 
ONLINE (July 12, 2021 – August 16, 2021 ) BY PHONE (July 12, 2021 – August 20, 2021) 

https://ffga.benselect.com/enroll 8 AM – 5 PM 

Enter your Social Security Number with no Contact Enrollment Assistance Center: 
dashes (EXAMPLE: 123456789) 1-855-765-4473 select Option 3 

Your PIN is the last four digits of your social Contact Employee Benefits Department: 
security number and the last two digits of Jenny Bernabe (832) 386-1276 
your birth year (EXAMPLE: 678977) 

Valerie Guajardo (832) 386-1245 
Need Login Help? Call (855) 523-8422 or 
email ffenroll@ffga.com. Holli Sherrard (832) 386-1507 
Monday-Friday 7am - 5pm 

ONSITE BY APPOINTMENT ONLY 
July 12-15, 28 and Aug 11-13, 16, 18-20 

Administration Building Q106 
8:30 AM - 4:30 PM 

Schedule appointments at https://www.galenaparkisd.com/Page/9994 

https://ffga.benselect.com/enroll
https://www.galenaparkisd.com/Page/9994
mailto:ffenroll@ffga.com


 

    

    

      

CONTACT US 
Benefits@galenaparkisd.com 

Jenny Bernabe - Benefits Specialist 
832-386-1276 
jbernabe@galenaparkisd.com 

Valerie Guajardo - Benefits Specialist 
832-386-1245 
vguajardo@galenaparkisd.com 

Holli Sherrard - Director of Employee Benefits 
832-386-1507 
hsherrard@galenaparkisd.com 

mailto:hsherrard@galenaparkisd.com
mailto:vguajardo@galenaparkisd.com
mailto:jbernabe@galenaparkisd.com
mailto:Benefits@galenaparkisd.com


 
READY? 
LET'S GO! 

QUESTIONS? 


